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Abstract

The core aim of this study is finding the impact of high involvement human resources 
practices for open innovation. The study population was represented by faculty of administration and 
economic in Baghdad University. Where, the Statistical Package for Social Sciences (SPSS) program 
was used for data analysis. Also, the study used descriptive approach to data distribution and analysis. 
The number of distributed questionnaires was (93) while the number of questionnaires retrieved and 
subject to statistical analysis was (82). The findings of this study explained by hypothesis testing, 
there is an impact relationship between high involvement human resources practices and open 
innovation. Also, the results explained that there is a correlation relationship between high 
involvement human resources practices and open innovation  
Keywords: high involvement human resources practices, open innovation       
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